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Paper #2: background checks and investigations
Part 1
	Background checks and background investigations are the main methods that employers use to secure information on potential hires from other diversified sources that as opposed to the employees. In conducting a background check, the employer tries to find out whether the employee qualifies for a certain position due to atrocities with the law such as criminal conviction, violations involving motor vehicles, credit ratings, educational misrepresentations or even in their work history. Further, background investigations assist in the acquiring of the person’s knowledge, skills, character and their abilities. 
	Various reasons lead to the need of conducting background checks. Some of the most alluded reasons include protection of other employees as well as customers, improvement to quality of the new hires, conformance to laws and regulations, protection of the reputation of the companies, reduction and prevention of embezzlements, thefts and other crimes amongst others. When background checks are conducted, safety is improved to the stakeholders, including employees, employers and others. In such a company as Personally Yours, safety comes as a very important priority. The employees have direct access and contact to a number of individuals, their families and their homes. Such employees are hence supposed to be thoroughly investigated to avoid unwarranted issues such as thefts and other crimes and misdemeanors. As such it is essential that through background checks are conducted. 
	Thorough checks, in the case of Personally Yours may include; a check on the employment history to avid false representations, lies, incorrect skill sets, titles and job roles. Identification of such information is important at all times. The education history of the persons is also important; this check should look into the academic institutions attended and the degrees attained. A criminal history check should also be conducted, check on the applicants’ specific mandates in the industry. Though controversial, social media is a good source of information owing to its public availability. With such information gathered against a prospective employee as well as current employees, it is possible to prevent disastrous hires and engagements with dangerous employees who might bring up disaster in the industry at a later date (Society for Human Resource Management, 2018). 
Part 2	
	In the case of Tibbits, a longtime employee with the company, it I evident that he has served in the position he is currently in without realization that he has some criminal history. Following conduction of the background check that came to the realization that he is a listed sexual offender, it is pertinent that action is taken immediately. Looking at his nature of crime, it is evident that he should not be dealing with the vocation of the current nature. Tibbit is accused of having engaged in unlawful sexual contact with an underage girl, and has therefore been ordered not to state within a certain distance from a school as well as not work in healthcare or as a teacher. 
	Personally Yours is a company that involves people working at other people’s homes and likely interacting with vulnerable people like the elderly and children. Adults are also at stake from any wayward behavior that might erupt in the conduction of the required services. In the case of Tibbit, it is important that his contract is repudiated immediately for he has not been allowed by law to be in contact with minors. Legally, termination of his contract can be questionable and ill-advised if done haphazardly. However, due to the nature of his previous crimes, Jennings has the right to legally institute a case that would see him ousted. Being human enough to suggest that he has corrected his previous ills is not with in the company’s jurisdiction and they should let the law take its course. 
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